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HET oh. 9 : Pursue with Public Authorities compliance of directions u/s 2%(<) especially sec
¥(R)(a)(b)
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Hel oh. ¢ : Upload information regarding penalty etc
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Hel oh. R : Website- Updating and Corrections, govt. circulars/case laws to be uploaded in
pdf format.

T AT HRTHTAATSTT G SATehT-ATeRIeR A3 leicd! HUeh ATEH oe e TS
AT, 3T 1. I 7 Hited! ST A1 HiTeer.

Hel oh. R0 :- Paperless office
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HeT oh. R : Penalty Monitoring
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Hel oh. R : Review pending rti applications on weekly basis .
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HeET oh. R : Sec ¥ 2(b) ---2\9 items--Review updating with concerned compilations on our
website
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HeT oh. ¥ : Dept. action against PIOs- monitoring (Sect R0(R))
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HeT oh. & : Six Bundle System to be maintained by each desk
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Hel oh. ] : Capacity building --Trg of SPIOs, AAs in a cascade model---ATIs to first
train Dist Resource Persons
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Hel oh. 9 : Digitising office of Benches Commission.
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Hel oh. ¢ . Pending issues with govt. ---
?) Creation of posts-Inspection wing for each region n HQs& Purchase of car for Pune
bench n staff car for inspection wing
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R) Sanction of staff as per new staffing pattern
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